
 
 
 

 
 

Chris Hani District Municipality is a Category 6 Municipality comprising of six 
(6) local municipalities, Intsika Yethu LM, Inxuba Yethemba LM, Emalahleni 
LM, Enoch Mgijima LM, Engcobo LM and Sakhisizwe LM, situated in the 
Northern Eastern Part of the Eastern Cape Province. The Municipality is looking 
for the services of committed, suitably qualified, experienced and highly 
motivated individual to fill the following positions:     
 

DIRECTOR: HEALTH & COMMUNITY SERVICES 
 [5 YEAR FIXED PERFORMANCE CONTRACT] 

Salary Package: Negotiable 
 

The incumbent shall be reporting to the Municipal Manager and shall have to provide 
strategic leadership in Municipal Health Services, Environmental Management, Disaster 
Management, Fire Services, Special Programs, ensuring that the municipality achieves its 
objective through these units and the department as a whole.  
  
Minimum requirements: 

 Matric  
 A relevant B. Tech Degree in Environmental Health and /or relevant qualification 

at NQF level 7. 

 A post graduate qualification in the above field will be an added advantage.  
 A minimum of ten (10) years or more work related experience of which seven (7) 

years to be at senior management level.  

 Valid Driver’s License 
 Valid registration as an Environmental Health Practitioner with Health 

Professional Council of South Africa (Proof of paid up registration), 

 Attainment of required minimum competencies for Senior Managers in terms of 
Government Gazette No 29967 on Munimum Competencies will be an added 
advantage. 



 Applications must be submitted on an APPROVED CHRIS HANI DISTRICT 
MUNICIPALITY APPLICATION FORM (signed and dated), obtainable from 
www.chrishanidm.gov.za 

 
Competencies Required  

 Critical competencies that drive the strategic intent and direction. 
 Core competencies that drive the execution of critical competencies 
 Working in a team to advise Council & Committees.  

 
Key Performance Areas (include but not limited to): 

 Direct overall development and implementation of key strategies to ensure 
effective functionality of the Directorate;  

 Plans and directs the key performance areas and result indicators associated with 
the provision of an efficient Environmental Health and Environmental Management 

service in the District (including Air Quality Monitoring and Renewable Energy).  
 Provide strategic direction on institutional Disaster Management and fire services 

functionality within the District.  

 Manage the coordination of HIV & Aids.  
 Provide support to local municipalities in areas of the Directorate;  
 Manages and ensure co-ordination and  implementation of departmental 

programmes in line with the IDP and budget; 

 Leading and direct the implementation of Council Resolutions 
 Participation in intergovernmental Relations Structures 
 Execute any function delegated by the Municipal Manager. 

 
 
The District Municipal is an equal opportunity, affirmative action employer. It 
is our intention to promote representation (race, gender and disability) in the 
Municipality through this position.  
 
Enquiries may be directed to the Municipal Manager at (045) 808 4610. 
 
NOTE TO APPLICANTS:  

 NB: IT IS COMPULSORY TO SUBMIT YOUR APPLICATION ON AN 
APPROVED CHRIS HANI DISTRICT MUNICIPALITY APPLICATION FORM 
AS REQUIRED ABOVE AND FAILURE TO COMPLETE THE FORM WILL 
RESULT ON DISQUALIFICATION OF YOUR APPLICATION. 

 
Submit your application on an APPROVED MUNICIPAL APPLICATION FORM 
available on the website (below), accompanied by a comprehensive CV, 
certified copies of qualifications, certified identity document and certified copy 
of your valid driver’s license must be sent to the Chris Hani District 
Municipality not later than the 20 October 2016 No faxed CV’s or e-mail 
applications will be accepted. It will be expected of candidates to be available 



for selection interviews on a date and time as determined by the Municipality. 
If the candidate / applicant is found canvassing any of the panelists he / she 
automatically disqualify him/herself. Appointments will be subjected to 
compulsory pre-employment screening in the form of qualification, reference 
check, criminal checks and competency assessment.  If the candidate has not 
been contacted within a month after the closing date he/she must accept that 
his/her application was unsuccessful.  

 
Applications must be forwarded to: 

The Chris Hani District Municipality, Office of the Municipal Manager, 
 Private Bag X 7121, Queenstown, 5320 or hand deliver to 15 Bells Road, Queenstown 

 www.chrishanidm.gov.za  
 
M. A. MENE 
MUNICIPAL MANAGER 

http://www.chrishanidm.gov.za/

